Pitsmoor Adventure Playground: Play Leader Job Description
Job Title:  

Play Leader

Reporting to: 

Playground Manager



Responsible to: 
Playground Manager / PAP Board of Trustees
Salary:

	Level 3       NJC SCP 24-26     

	30 hours per week
    

5 play sessions per week

Starting NJC SCP 24 (£21530)      

Actual salary £17,439


Hours of work:
Includes evenings and weekends

During term time the playground is open after school and in the evening Tuesday - Friday and from 12 noon on Saturdays. Hours of work include time to set up and clear away before and at the end of each session, time to attend team meetings and time for planning the play programme.


During school holidays, weekday session times are during the day and there may be additional hours available.


Aim and purpose of the role
Working in conjunction with the Playground Manager, to plan, deliver and facilitate a programme of stimulating opportunities for free play and recreational activities for children and young people attending Pitsmoor Adventure Playground, actively listening and responding to children and young people's needs.  
Key tasks and responsibilities
Manage the day to day running of the playground:
· Supervise the setting up of the play environment including daily site checks

· Ensure children using the playground are registered, that sign in sheets and other monitoring information is completed

· Ensure the site is in good order at the end of each session.
Maintain a safe, creative, stimulating, educational environment for children's play where every child feels welcome and is considered important:
· Plan and ensure the delivery of a range of appropriate environments and activities which cover the play types and reflect the needs of playground users

· Create a child-led, harmonious environment and establish co-operative relationships with and between children and young people

· Use observation, reflective practice and regular team meetings to assess the play needs of playground users

· Ensure children are actively consulted and listened to in the development of the play programme

· Promote play types that are inclusive and reflect the needs of all playground users.
Take responsibility for heath and safety and child protection issues within the playground:
· Ensure all staff are competent and confident to act in accordance with child protection policies and procedures and their professional and personal duty of care

· Promote and role model best practice in relation to safeguarding

· Ensure risk assessments for playground activities are in place, regularly updated and effectively communicated to staff / volunteers

· Work with the Playground Manager and Board of Trustees on an ongoing basis to ensure safeguarding / health and safety policy and practice is fit for purpose and reflective of best practice.
Supervise the staff and volunteer team:
· On a day to day basis, supervise and motivate staff to lead and deliver playground activities

· At weekly team meetings, communicate relevant information and delegate tasks to ensure that staff and volunteers are actively involved in the development of the play programme 

· Proactively address staff and volunteer support needs and development

· Ensure adequate staffing levels are in place for all sessions.
Develop and promote the playground:

· Ensure the play environment is well resourced with the appropriate equipment, materials, resources and loose parts that will enable the rotation of play types, meet the needs of the play programme and allow children to take part in continually adapting their playscape 

· Work with the Playground Manager and Board of Trustees to regularly assess the quality of provision and develop evaluation activities that provide a clear picture of the service

· Work with parents / carers to encourage their positive involvement with the playground

· Keep up to date with the latest developments, strategies and theories in play and playwork, working with the Playground Manager and Board of Trustees to identify opportunities to develop creative learning / team building activities

· Positively promote the playground and the role of playwork within local, city-wide and national networks; represent PAP in relevant networks as appropriate.

Other responsibilities:

· Deputise for the Playground Manager in their absence

· Undertake additional duties in accordance with the objectives of the post as directed by the Playground Manager / Board of Trustees.

Pitsmoor Adventure Playground: Play Leader Person Specification
	
	Essential
	Desirable

	Qualifications
	Minimum Level 3 Playwork or equivalent

Current safeguarding / child protection training *

Current first aid training *

Current food hygiene training *

Pattern of professional training and development relevant to work experience
	X
X
	X

X

X

	Experience
	Experience of playwork with children up to 14 years old in a multicultural urban environment

Experience of managing a successful play environment or having deputised for a play leader

Experience of liaising with parents / carers of children attending play provision and promoting positive relationships

Experience of managing / supervising a staff team

Experience of structure building in an adventure playground
	X

X

X
	X

X

	Knowledge
	Knowledge of the playwork principles underlying adventure playwork

Knowledge of child development (social, physical, psychological and emotional) in relation to play development, behaviour and types

Knowledge of health and safety issues in relation to adventure playground provision, including child protection, care standards and risk assessment

Knowledge of quality assurance methods and the assessment of play provision
	X

X

X
	X

	Skills
	Ability to lead and motivate a staff team

Ability to manage a busy adventure playground

Ability to provide an environment which children are able to continually change and adapt

Ability to work with children and young people in a manner which reflects playwork intervention styles to ensure their enjoyment and overall development

Ability to manage challenging behaviour from children and parents / carers

Ability to represent the interests of children in relevant networks

Ability to maintain administrative records

Ability to build and maintain playground structures
	X

X

X

X

X

X

X
	X

	Personal attributes
	Brings energy and positivity to the play environment

Provides a sense of direction and purpose within the staff / volunteer team

Demonstrates tolerance, humour, warmth and understanding in personal interactions with children, staff, volunteers, parents/carers

Takes initiative and is responsive to the needs and ideas of children and young people
	X

X

X

X
	


* The successful applicant will be required to undertake this training on commencing the role
